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ABSTRACT: This study aims to analyze the conventional part of the individual 

employment contract, respectively the clauses that the parties involved in this contract 

can negotiate and include. The optional clauses regulated in the Labor Code will be 

subject to analysis, but also the unregulated clauses as well as those types of clauses that 

cannot be included in the individual employment contract, being prohibited. The analysis 

of these clauses will be prepared in the light of the current doctrine and jurisprudence. 
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The individual employment contract involves a legal part, containing the essential 

clauses provided in Article 17 of the Labor Code, but also a conventional part, 

consisting of specific clauses. 

The following are considered specific clauses as provided by the Labor Code 

although without limiting the enumeration: the training clause, the non-compete clause, 

the mobility clause and the confidentiality clause. 

 

1. THE SPECIFIC CLAUSES PROVIDED BY THE LABOR CODE 

 

1.1. The clause regarding training: 

The forms of achieving professional training1  are established by the provisions of 

Article 193 of the Labor Code, as follows: 

 

                                                           
* Lecturer PhD., Faculty of Economics and Law, "George Emil Palade" University of Medicine, Pharmacy, 

Sciences and Technology of Targu Mures, ROMANIA. 

 
1 The purposes of professional training are provided by Article 192 of the Labor Code: „a) adaptation of the 

employee to the job requirements or to workplace; b) obtaining a professional qualification; c) updating 

knowledge and skills specific to the job and the place of work and the improvement of the professional 
training for the basic occupation; d) professional conversion determined by socio-economic restructuring; e) 

the acquirement of advanced knowledge, of some modern methods and procedures, necessary for the 

fulfillment of the professional activities; f) prevention of unemployment risk; g) promotion in work and 
professional career development.” 

 


