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ABSTRACT: International Framework Agreements are contracts in which (mostly 

multinational) companies and international employee interest protection organizations 

settles down the main principals of their future behavior. Since there is no national or 

international regulation about the content and the form of these documents, the parties 

have the freedom to set up the frame and the topics of their agreements. As a starting point, 

their main goal is to persuade the companies to follow more employee-friendly approach 

and put more efforts into corporate social responsibility. According to the hypothesis of 

this article, these agreements can be much more than simple declaration of the common 

values and the responsibility of the employer. They can fill the gap between hard law and 

soft law, and become a remarkable source for the employment relationships too. 
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1. INTRODUCTION 

 

After the economic crisis, academic debates surrounding the role of labour law have 

been intensified, and to this date there is not a consensus in how the labour law of the 

modern 21st century can adapt to the transforming transnational economy while 

maintaining the hard-fought achievements of the past centuries. 

Therefore, labour law today has an urgent need for intense disputes, creative thinking 

and regulatory experimentations, that can result in new ways to help the classical labour 

law values to prevail within the constantly changing economic conditions of the 21st 

century. The classical labour law toolbox has become exhausted, the renewal and 

refreshment of the regulations that provide less protection to the employee interests is 

essential both at the domestic and at the international level. Thus, labour law scholars has 

been looking for both old and new regulatory methods in the past one to two decades, 

that could ensure the human labour not to be just a subordinate tool of economy in a 

globalized, competitive world. 

In this paper, I would like to present and analyze a currently existing and innovative 

legal institution that tries to offer traditional labour law values differently from the 

                                                           
 PhD Candidate, University of Debrecen, Faculty of Law, HUNGARY. 


