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ABSTRACT: The civil service law is a very complex area of the legal system. This 

regulation stays between civil law and public law. We would like to analyse this duality in 

our paper. The new tendencies move in opposite ways. The civil service law approximates to 

the labour law in one part of the countries and in the international context as well. This 

approximation happened the effect of New Public Management. The other tendency is the 

politicization of the civil service law. The result of the effect of politicization of the civil 

service law is a particular Hungarian system. The regulations are changed in the last five 

years many times, and established an special public law interpretation.  
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1. INTRODUCTORY THOUGHTS 

 

The question of regulating the performance of work does not only fall under labour 

law. When it comes to conceptualisation and normalisation, transparency as well as the 

reasonableness and rationality of emphasizing separation or coherence is very important. 

The performance of work, putting workforce at someone’s disposal, keeps these legal 

relationships together which takes place in civil law, and following György Kiss’s 

division in the regulatory framework of the private law of work and the public law of 

work. 

Due to the historical development, it is relatively easier to distinguish between 

performance of work under civil law and labour law. Labour law regulation required self-

justification, and it was necessary to explain why subordination is needed in case of work 

activity performed for someone else, and in some other cases, why not. (Prugberger, 

2006); (Kiss, 2001); (Prugberger, 2014) (Deakin, 2012) 

 In our opinion this constraint to dogmatic explanation led to the emergence of twofold 

(self-employment - employment), then threefold (self-employment - work performance of 
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