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ABSTRACT: Salary constitutes the consideration for work performed by the 

employee based on the individual employment contract and one of its defining 

elements. In the legal labor relations, the performance of a work without payment 

is not possible, the individual employment contract being an essential onerous act. 

This study aims to examine the conditions in which the employer may operate 

deductions from the wages of his employees respectively if such deductions may be 

carried out under an agreement of the parties in the light of the current legislation. 
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The term – salary comes from the Latin salarium originally designating the ration of 

salt allocated to a soldier and later the term was used to denote the price paid to free 

citizens who fulfilled various activities for the benefit of other persons (Alexandru , et al., 

2004). 

The right to salary stated in Article 23, para. 3 of the Universal Declaration of Human 

Rights
1
 which states that Everyone who works has the right to just and favourable 

remuneration ensuring for himself and his family an existence worthy of human dignity, 

and supplemented, if necessary, by other means of social protection.  

The content of the Convention no. 95 of 1949 on the protection of wages of the 

International Labour Organisation states that the term salary means, whatever its 

denomination or way of calculation, the remuneration or the earnings likely to be 

determined and established by the parties’ agreement or by national law, that the employer 

owes to an employee under an employment contract, written or unwritten for the work 

performed or follows to be performed or for the services rendered or which follows to be 

rendered. 

The Labour Code
2
 defines, in article 159, para. 1, the salary as being the consideration 

for work performed by an employee based on an individual employment contract and 

Article 160 of the same law provides that the wages comprise the basic salary, allowances, 

bonuses and other additions. 
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1 Published in the Brochure of 10 December 1948. 
2 Republished in the Official Gazette of Romania, Part I no. 345 of 18 May 2011. 


