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ABSTRACT: The administrator is the main character in any company form. His/her 

proxy or company body features, with the vocation of a professional, in the sense given to 

that notion by Article 3 of the Civil Code prevent him to hold also the position of company 

employee. Wavering between the management of third parties’ assets, as common law 

hypostasis, and the exploitation of his/her own business, in the hypostasis of a professional, 

the administrator preserves a complex corporate identity.    
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1. The administration of a business, irrespective of the form in which it is organized, 

is a complex activity, a permanent challenge for the holder of such a position, an 

opportunity and need to capitalize competences and information in multiple domains: 

economics, law, finance, administration, management and not only, the communication, 

adaptation, forecast, working under pressure capacities etc.  

Working in an economic – social environment directed towards globalization, 

strongly competitive, dynamic, often unpredictable, unstable, unfriendly, the 

administrator holds the fundamental role in the company, in its orientation towards 

success, performance or, on the contrary, towards failure.  

The dimension of this role is directly and essentially tied to business scope, growing 

directly proportionate with it. It is not less true that, looking in the reverse direction, from 

the administration performances and competences towards the result, it can be said that 

the business level is given by the professionalism with which it is administered.  

2. Though the administrator is the main actor in any company, irrespective of its 

form, the Law no.31/1990 (hereinafter called LS), as common law in corporate matters, 

gives it quite few express norms out of which, most of them, regard, obviously, the joint 

stock company. The delineation of its profile is the result of a corroboration of disparate 

provisions in the law text. The only coherent and substantial approach refers to, as we 

have already specified, to the joint stock company. 

Its two administration systems are structured on the powers separation principle 

promoted by the corporate governance institution. The administration specific 
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