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ABSTRACT: The paper addresses the concept of flexicurity as an element of European 

policy on labour and the right to work. Some arguments pros and cons flexicurity and the 

political components of the concept, are proposed, specifically flexible and trustworthy 

contractual arrangements, lifelong learning strategies, active labour policies and modern 

social security systems, as pillars of European social policy. A synopsis of issues and 

considerations regarding the concept, methodological aspects of its treatment in theory, 

with implications in practice will also be presented. Without claiming the exhaustive 

coverage, the arguments on the application of the concept will be submitted to discuss. 

Finally, the possible influences of flexicurity on the labour market will be assessed as a 

basis for proactive employment policy and getting jobs. 
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1. INTRODUCTION  

 

There are the scientific controversies over the subject, which has been treated from a 

legal, social and economic perspective, thus creating views that support or challenge 

flexicurity policies on work and the right to work. The mixing of the degrees of 

flexibility and security leads to a variety of flexicurity models, with an impact on the 

labour market in the context of globalization, on which the study offers a brief critical 

reflection. The concept and the determined behaviors are closely related to the 

equilibrium of the labour market, flexicurity being one of the possible models with 

impact on the wage taxation, the social protection systems, the labour relations. There is 

no single definition agreed by theorithecians regarding flexicurity, but rather there are 

distinct theoretical approaches: as a public policy or deliberate strategy that will 

influence the flexibility of the labour market and at the same time create the security 

framework especially for vulnerable groups and as a state of the labour market. The 

research in this field did not reach its potential because of the numerous challenges of the 

labour market, there were many doubts, ambiguities and fragmentations of the aspects of 

flexibility and security. There seems to be insufficient interest on the part of researchers, 

but especially practitioners and experts in the field of public policy payed attention of the 

political strategies that can influence the labour market. Punctual aspects, political 
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