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ABSTRACT: Within the current environment where some EU countries, including 

Romania, as a member state, aim both to consolidate public finances and to rebalance their 

economies, we consider that more attention needs to be paid to interactions between public 

wages and employment. In this context, the aim of this article is to analyse the employment 

and wages in the public sector, as well as the public-private sector wage gap, in Romania, 

in the 2008-2017 period. The dynamics of the number of employees and salaries in the 

public sector was affected by the modification of legislation which in turn was influenced by 

the macro-economic conjuncture and the current political context. Our results highlight 

significant wage gaps and still widening, on the one hand, between public and private sector 

in favour of public employees, and between activities of public sectors in favour of public 

administration employees, on the other hand. Romania, as a EU member state, in order to 

assure sustained public finances in the sustainable development framework, should pay 

more attention to better aligning public wage to productivity and labour market conditions 

as well as to achieving fiscal targets set. 
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1. INTRODUCTION. A SHORT LITERATURE REVIEW 

 

Public employment is considered a key resource of modern statehood (Tepe, 2009), 

the government being for a long time a major employer in the economy (OECD, 2015). 

The expansion of the government in the long run in terms of employment as well as 

expenditure has been mainly the result of the expansion of the welfare state (Tepe, 2009; 

EU, 2014). Jobs in the public sector are created because governments choose to supply 

goods and services produced directly by public employees (Caponi, 2017). Also, it is 

recognized that public sector employment can generate demand in other sectors of the 

economy (e.g. private sector) and can have an important redistributive effect. The 

diversity of activities undertaken by governments and the ways in which they provide 

public services determine large differences between countries relative to the size of 

employment in the public sector. Moreover, services can be provided mainly by the 

government employees or through a range of partnerships with the private or not-for-
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