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ABSTRACT: In the past decades the type of employment has changed, wider range of 

workers has appeared in the labour market protected by labour law. Thus, the classical 

framework of OSH gives no longer enough protection for all types of workers, especially for 

the ageing workforce. In this context, the legislator has to create a legal environment, with 

which elderly workers get protection for their medical status. As a starting point, this 

settlement raises questions especially in the field of equal treatment. According to this 

principle the employer is obliged to consider equal treatment in employment relationships. 

Our hypothesis is that the present principle of equal treatment cannot be held in next 

decades because of the ageing labour force, therefore a new legal solution must be 

developed to deal with the different challenges of the different types of workers. 
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1. INTRODUCTION 

 

Every economic system requires a customized legal basis, with which the legal frames of 

operation can be presented. This demand generated many modifications in the labour 

market in the past decades, and the classical solutions of labour law have changed. In the 

legal literature noticeable papers can be found in which the authors try to re-define the 

concept of labour law (e.g. Davidov, Langille (eds) 2011), but a widely accepted result 

has not been presented yet. As a common denominator the scholars accept, that there are 

some fundamental rights, which are typically a characteristic in labour law and must be 

present in every work-related legal relationship. In this context another question can be 

also raised: does the right to work mean a lifelong protection for the workers, namely do 

people have the right to work in their older ages as well? 

                                                           
1 The paper is part of the K117009 „The requirement of equal opportunity employment in he framework of HR 

tendencies reflecting changing expectations in labor law” research project, National Research, Development and 

Innovation Office, contract registration number K117009. 
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